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Is your institution meeting the Disability Equality Duty for disabled staff?

      
IMPACT Associates offers a range of services to help ensure disability 

equality and assist in meeting the requirements of the Disability Equality Duty for    disabled staff. We have a proven track record of providing high quality, responsive consultancy services to the post-16 education section.

The services that we provide would be tailored to meet your particular needs. 

Options may include: 
· A review and analysis of your existing policies and provision for disabled staff.  How effective are they?  Does the data and information that you collect, help to plan for improvement?  We can work with you to review provision and to develop prioritised recommendations for action. 

· Development and implementation of strategies to maximise disabled staff involvement in consultation activities and decision-making.  We can support your involvement activities by facilitating disabled staff input (eg through questionnaires or focus groups) in a confidential setting.

· Identifying institutional resistance to disability equality for staff and suggesting approaches for a way forward. For example, do staff have every opportunity to disclose an impairment or disabling medical condition in a confidential and supportive environment? Our objective approach can help identify and address barriers.
· Developing strategies for recruiting and retaining disabled staff For example, do you have robust and systematic approaches for arranging reasonable adjustments? We can provide a range of support for managers and HR staff including the option of coaching/ mentoring.
For further details please contact:

IMPACT Associates

info@impact-associates.co.uk
07885 454 897

www.impact-associates.co.uk
References available on request.
