


Inclusivity Self-Review Tool 

Guidelines for Sports and Recreational elements

of Summer School or Camps & After School Clubs

Introduction

It is vital that each of us takes responsibility for facilitating access for disabled

learners to participate in any planned  activities, and for making them a truly inclusive environment for all learners.  This, and other, self-review tools have been developed as one aspect of the English Federation of Disability Sport’s strategy to ensure that, wherever possible, disabled learners are not excluded from sporting activities. The tool has been designed in conjunction with key stakeholders from xxxxx
It is expected that all volunteers will complete this tool as part of their professional development, with the aim of improving the quality of provision for all learners. 
What do we mean by disability?

The Special Educational Needs and Disability Act 2001 (SENDA), the Disability Discrimination Act 1995 and 2005 (DDA) describe a disabled person as ‘having a physical or mental impairment which has a substantial and long term adverse effect on their ability to carry out normal day to day activities’. This can include a range of visible as well as hidden impairments and illnesses. The British Council of Disabled People uses the following definition: ‘Loss or limitation of opportunity to take part in the life of the mainstream community on an equal level with others, due to physical or social barriers.’ It is within this ‘social model’ of disability that the toolkits have been designed with a focus on identifying disabling barriers to enable disabled learners to participate more fully in sporting activities.

What do we mean by inclusion?

The definition of inclusion’ used by the Centre for Studies on Inclusive Education (based at the University of West of England) includes the following:

· Valuing all students equally.

· Increasing participation in, and reducing exclusion from, educational cultures, curricula and communities.

· Reducing barriers to learning and participation for all.

· Viewing difference as a resource to support learning, rather than as a problem to be overcome.

There is a useful model called the ‘Inclusion Spectrum’
 that highlights the variety of types and delivery of sporting activities available for learners of mixed ability. The spectrum ranges from open activity, with all learners doing the same activity without adaptation or modification to separate activities for a group. An interesting activity involving ‘reverse integration’ is included in the spectrum where by non-disabled learners take part in disability sport activities. 
Legislation 

The Disability Discrimination Act (DDA) (1995), Special Educational Needs & Disability Act (SENDA) (2001 amendment to the DDA part 4 and other subsequent amendments to the DDA, including those in 2005).

The legislation has introduced definitions of discrimination that place a great deal more responsibility on all school, further education (FE) colleges and higher education (HE) institutions. The impact on educational provision is far reaching. 

The definitions of discrimination under the post-16 aspect of SENDA (DDA part 4) are:

a) “Failing to make a reasonable adjustment, where any arrangements, including physical features of premises, place a disabled person at a substantial disadvantage in comparison to persons who are not disabled.

b) Unjustifiably treating disabled people less favourably, for a reason that relates to their disability, than the provider treats others to whom that reason does not apply.”
The legislation also places an anticipatory and proactive duty on education providers. It is therefore important to plan ahead to meet potential learners’ needs rather than waiting to make specific arrangements for each individual once they have registered for a programme of study. This is also more cost effective in terms of time and resources.

Purpose of self-review tools

· Stimulate awareness of the issues relevant to disabled learners engaged in sport and recreational activities.

· Contribute towards equitable and inclusive access to all disabled learners.

· Provide the opportunity for planners and practitioners to pro-actively anticipate the needs of disabled learners in their programmes.

· Facilitate change in practice where gaps in provision for disabled learners have been identified.

· Provide a mechanism to raise issues of concern highlighted as a result of completing the self-review tools.

· Establish if there are any training requirements in order for volunteers to be equipped to ensure disabled learners can fully participate in the programmes.

NB The process does not assess or grade individuals on their responses.

Methodology

There are three suggested phases to the self-review process: 

Phase one: Consider and complete your answers to the questions in the self-review tool within your capacity as a volunteer. 

If you do not know the answers to any of the questions you should consult with volunteers in similar roles. It is important that all questions are answered in an honest and frank manner in order to gain a picture of where provision currently stands and to highlight where progress is required.

A ‘don’t know’ response has purposely not been offered in order to encourage greater consideration of the issues. However if it is impossible to answer ‘yes’ or ‘no’ you are requested to offer a comment instead.

Phase two: The Programme/Volunteer Co-ordinator will collect and analyse your responses. These will then be used to improve the provision for disabled learners and will help inform phase three below.

Phase three
Undertake professional development to help you address issues raised during the completion of the self-review questions and to allow you to consider barriers to inclusion and potential solutions. This may be organised for you as an individual or as a group session with other volunteers involved in assisting with programmes. This may also provide an opportunity to highlight and share examples of practice, which support inclusion of disabled learners. 

Other points

Just because it is not always possible to tell by looking at someone whether they have a disability or not don’t assume that they are not disabled.

Attending training and development sessions on disability issues will stand you in good stead for your future because disability legislation and inclusion of disabled people impacts on all areas of our lives.

Copyright of Tina Elliott and Carol Wilson, Impact Associates, October 2006. Please do not change the contents of this document without consultation, and when reproducing acknowledge the source.   

� � See the publication FA Football Development Programme: Sociability for an explanation.


http://www.thefa.com/NR/rdonlyres/00008edf/vvspwdmlgnezdmqpxslfrfwyhratmoes/soccability.pdf
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