Leeds Metropolitan University: Disability Employment Policy: employing, supporting and working with disabled staff 

How the policy was developed

First task for secondment after coming back from long term illness!!
Objective
To review, develop and publicise guidelines for the policies, procedures and support mechanisms for disabled people who may wish to apply or who have been appointed to Leeds Met and for staff who become disabled in service. The policies, procedures and support mechanisms should be informed by best practice in the sector and by the involvement of disabled staff.
Who was involved:
· Staff with disabilities including members of staff who have become disabled in service
· Disability Support

· All HR staff
· Occupational Health

· Unions
· Disability Action Group: student and staff forum

Key components
· To give coherence to HR, Occupational Health , Disability support as it relates to staff with disabilities.
· To provide resources to support staff: a) Staff Disability Liaison officer and b) Agreement for Disability Support to provide assessment for staff with disabilities
· Provide Code of good practice
· Toolkit

· List of experts

Issues

· Who hasn’t disclosed and why

· Funding for support held by faculties, not centrally, could be an issue

· Recording of absences relating to disability

· List of experts and confidentiality

