IMPACT Network

Signposting 

Resources to support the development of approaches to include Disabled Staff

The Commission for Disabled Staff in Lifelong Learning, From compliance to culture change: disabled people working in lifelong learning. Interim report, September 2007

http://www.niace.org.uk/projects/commissionfordisabledstaff/publications.htm
ECU Project: Improving disclosure rates across the higher education sector

This project supports institutions in creating inclusive workplaces that encourage and welcome increased disclosure by staff.

http://www.ecu.ac.uk/about/projects/sd.htm
Employing Disabled People in Higher Education:
Guidance for HEIs on all aspects of good practice in attracting, recruiting and retaining disabled staff. The guidance outlines legislative requirements, but also resources for further information and help, advice on the use of terminology, and explanations of the different ways disability is understood.

http://www.ecu.ac.uk/publications/guidancepublications/200404-EmployingDisabledPeopleinHE.doc
Feedback to the HE sector on Disability Equality Schemes

Report summarising findings by Skill/ Impact Associates from 30 HEI draft DES undertaken between September and November 2006. This report is an anonymised summary of the feedback provided to the institutions.

http://www.ecu.ac.uk/publications/guidancepublications/200612-FeedbackDES.doc
Queries relating to staff and other non-student areas 

If you have a query relating to disabled staff, employment or other non-student matters, please contact ECU by email on disability@ecu.ac.uk or telephone 020 7438 1010.
The University and College Union (UCU), Enabling not Disabling. Describes how disability equality law works within the post-16 education sector and suggests ways to improve the working life of current and future disabled members of staff. 

http://www.ucu.org.uk/media/pdf/4/8/ucu_enablingnotdisabling_1.pdf
TUC, Disability and Work: A trade union guide to the law and good practice

http://www.tuc.org.uk/extras/disabilityandwork.pdf
Disability Champions @ Work are trade union representatives with an interest in disability issues. The project has recruited over 600 trade union member Champions from different backgrounds and walks of life, they do not have to identify as disabled people.  Champions are trained during a 5-day course endorsed by the TUC.  
http://www.daveparr.co.uk/dc/the-role.htm

Unison and UCU 

‘Positive Role Models’ campaign launched in May 2007 to encourage disabled staff working in post-compulsory education to contribute a ‘role model statement’ for colleagues, students and the wider sector. For more information about the campaign, visit the Unison website. 

http://www.unison.org.uk/disabled/news_view.asp?did=3279
DRC, Using your rights. Step-by-step guides for disabled staff.

-Using your rights at work. Disabled people's rights at work.
-Workplace problem solving. Options for sorting out unfair treatment with your employer without having to take legal action.

-The employment tribunal process. The process of making a tribunal claim, step by step. 

http://www.equalityhumanrights.com/en/foradvisers/usingyourrights/Pages/Usingyourrights.aspx
Scottish Disability Team, Disability Impact Assessments – A brief guide

http://www.sdt.ac.uk/resources/ImpactAssessmentGuidanceDec05.doc
Employers Forum on Disability

EFD newsletter Employers update 

http://www.employers-forum.co.uk/www/update/index.html
EFD Disability Standard 2007

http://www.employers-forum.co.uk/www/standard/index.html 

EFD says "Strategic positioning of disability and impact measurement are core to the success of the top scorers in this Disability Standard 2007.”

Publications
http://www.employers-forum.co.uk/www/guests/publications/line-manager-guide.html
The Department for Communities and Local Government, together with the Disability Rights Commission. Guidance on emergency evacuation for disabled people.

Will help make detailed plans for the evacuation of individual disabled staff and students in light of legislative changes. The Regulatory Reform (Fire Safety) Order 2005 requires HEIs to take responsibility for ensuring that all people can leave buildings safely in the event of a fire; and the new Disability Equality Duty requires HEIs to be proactive about ensuring that disabled people are not placed at a disadvantage in emergency situations.
http://www.communities.gov.uk/publications/fire/firesafetyassessmentmeans
DRC Getting the best out of the employment experience. guidance for trade unions on supporting members with mental health problems to resolve workplace issues, in partnership with the TUC, Sainsbury Centre for Mental Health and Mindful Employer. 

NDT & TechDis  Organising Accessible Events
http://new.techdis.ac.uk/resources/files/accessibleevents.pdf
Resources to be published in 2008

The commission for disabled staff – final report publication due March 2008

http://www.niace.org.uk/projects/commissionfordisabledstaff/publications.htm
ECU - Staff disclosure project
Report summarising research findings from consultation into HE staff disclosure publication due Spring 2008

Report with recommendations from consultation into HE staff disclosure publication due Spring 2008

http://www.ecu.ac.uk/about/projects/sd.htm
Employers Forum on Disability
Guide to the Access to Work scheme publication due Spring 2008
http://www.employers-forum.co.uk
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