IMPACT Network

Meeting 6 September 2007 

These examples of current practice, identified in HEIs across the sector, were derived from practitioners contributing to the IMPACT Network meeting on 6 September 2007.

Raising the profile of disability issues

· An external driver for change in my HEI related to mental health issues. The US, Virginia school shooting galvanized senior management. However they now have difficulty in associating mental health issues with disability issues.

· As part of our involvement activities we engaged a consultant to facilitate some staff focus groups and produce a feedback report with staff recommendations for action. The report was presented to senior management by the chair of the disability committee (Pro Vice Chancellor). This meant as the disability adviser I only needed to play a supporting role. It was not the disability service delivering the message but a more authoritative member of staff. Action was agreed at the meeting and several of the recommendations have already been progressed.

· Our HEI has hosted a national disability project. The project manager arranged a dissemination and consultation event in the House of Commons. The VC was invited but was not available so he requested the date be changed as he was keen to attend. Having a prestigious/ high profile event of this kind ensured senior level engagement which an in-house or lower profile event might not have achieved.

· In our HEI we have collaborated with other student services to go into departments and tell them about student services provision. The disability service talks about all student services and in return other student services spread the word about disability provision. In this way it is not only us who promotes disability. This means we share responsibility for passing on information.

